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“We give senior leaders their sleep back and a chance to dream bigger.”

= Starts February Register Now

There is a significant difference between leadership and management.
When our middle leaders understand the nuance of this statement and

“It1s difficult to articulate
the significant impact that
John has had on me. His
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allow it to impact their practice, we see people grow beyond belief.

guidance and support.”
( hristina Johnston - Manager
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senior leadership. The old models no
longer deliver the results you so
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