are not
change,
|ssc 00|

ARE

+a CULTURE
of :

*

P900000000000

BETTER

e000C0OOOOOOS

My job is to

KNOW, KNOW, LEADER
WHY, and 11136‘(1 Lrgin
RESPOND.

I am essentially
EMPLOYED and
EXPECTEDto CURIOUS.

IS EVERYTHING
IN EDUCATION
in youwr wondd,
GOING TO
PLAN?

WHY

WOULD WE

WWW.THETHINKFARM.ORG “ P )
GROWING GREAT LEADERS

WEHAVE GOT
. TO CREATE

O
“MOREZ
-\ i MARGINTO® %
BE DREAM:

(S

EXCELLENCE
(STIANIIE



http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org

CERTAINTY i W COMFORTIIS

THE'CURSE!OF
THEICOMPLACENT
BECAUSE\WEICAN
GETLEET'BEHIND
BY THE/PRESSURE
(EEAR) OF
NECESSARY
CHANGE.

CYNICISM
CANIEASILY.
BECOME
OURIENEMY:
BEEN'THERE
DONESTHAT
TWICE!

2000000000000

CLARITYASTHE secseccesecce
GIETRYOUGIVE
YOURSELF: @

000000 OOGNONES

Brophets of

CHAPLAIN PREACHERS of
k) POTENTIAL

Peaplle PSYCHOLOGY COMMUNICATION



http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org

“THE WORLP {¢ AN INFINITELY BETTER
PLACE BECAUSE YOU WERE NOT NORMAL,”

ALAN TURING

“SOMETIMES {T i¢ THE PEOPLE RYTHINY

THAT NO-ONE WOULP IMAGINE PROXIMITY
ANYTHING OF , WHO WiLL PO

THE THINGS THAT NO-ONE CAN

IMAGINE.” Wheat. haxe you done with what you haxe Been given?

PEOPLE

THEREFOR®

PSYCHOLOGY COMMUNICATE

=h - Py
O S A T T -"°



http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org

BE CURIOUS, NOT JUDGEMENTAL.

safety is

ABOUT

AUTHENTICITY:
NOT ABOUT ABUSE

WWW.THETHINKFARM.ORG

GROWING GREAT LEADERS

What we
want to
. know are

., TRENDS

IF THE 85% IS TRUE, THAT MEANS 8 & 1/2 PEOPLE OUT OF EVERY 10 PEOPLE
KNOW THINGS THAT WILL HELP YOU, BUT CAN'T OR WON'T TELL YOU.

IE THEY:WERE
CURIOUS,
THEY WOULD

HAVE ASKED
QUESTIONS

= h TEDIIASSO

g-

IRPEOPLE

are
of making

MISTAKES
they will 1

NEWS,

IS GOOD

g iaggg
S=agY
ik
LAE LR

BE WHO | AM.

SN SAFETY
23" MEANS | CAN BE
[ 71" UNAPOLOGETICALLY

RESPONSE.

My job is to
KNOW, KNOW,
WHY, and
RESPOND.

| am essentially
EMPLOYED and
EXPECTEDto CURIOUS.

+ ‘Super +
COMMUNICATORS

10020 ¢
oL Qwammd



http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org

WWW.THETHINKFARM.ORG
GROWING GREAT LEADERS

CERTAINTY

8287 pays oLp , FIXES

PROXIMITV

+

WHATS
BROKEN IS ol
NOT A N 9 ld L nn

MYSTERY. TO \ Ny - 3 rnxss _
YOUR TEAM: \ j ‘

PRoxanY



http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org
http://www.thethinkfarm.org

e )
EVERYTHING

'PROXIMITY

CURIOSTYE=

Presont Enthiinlasm




